Top Requested Team Building Programs

GeoQuest: The High-Tech Treasure Hunt
Locate hidden treasures using hand-held GPS
receivers as your guide. Participants will develop
an appreciation for the power of collaboration,
build better relationships, use creative problem
solving skills, and have fun.

Team Building at the Zoo
Experience an exciting day at a zoo near you
with ZooQuest and Jungle Adventure. Take part
in a high-tech treasure hunt and in a fast-paced
indoor team building simulation that requires
effective collaboration, leadership, planning, and
communication.

Movie Mayhem
We provide the props, costumes, and cameras. You
provide the directors, writers, and actors. After
filming your movie, we'll screen them, then present
awards at our high-energy awards ceremony.

Wheels for the World
This program combines physical and mental team
challenges with the construction of a bicycle. It
requires teamwork and effective communication.
At the end of the event, all bicycles are donated
to underserved children within your community —
or the charity of your choice.
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CSI NegativeZero:
The Case of Victor Steele
Build teamwork and critical thinking skills while
using the tools and methods of a real CSI agent.
Experiment with fingerprint and blood test kits as
your team attempts to solve the murder of Victor
Steele.
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You Take the Cake
Now you can say, "Everything | learned about
teamwork | learned from baking a cake.” This
cake decorating activity will bring the creativity
out of your group and will teach them about the
roles each of them play in team innovation.

b

ol

Adventure Series
This Series consists of Battleship Adventure,
Deep Water Adventure, Intergalactic Adventure
and Jungle Adventure. These fast-paced team
building simulations require effective
collaboration, leadership, planning, and
communication.

Team Samurai: The Art of Teamwork
This session will focus on mediation, stress
management, and find balance along with relating
martial art concepts and techniques to team
dynamics. This unique program engages your
team’s mind, body and spirit.

Why We Click with Some

and Clank with Others
Through dynamic interactive exercises,
participants experience their styles as they play
out in a variety of situations. The respect,
teamwork, and trust fostered by this approach
establish an environment in which all team
members can thrive.



Teambuildinginc.com has worked with 60 of the current
Fortune 100 companies. The following organizations
represent a partial list of companies that have benefited

Teambuilding, Inc. — Company Profile

Teambuilding, Inc. was founded in 1985 to help

develop the skills that create long-lasting
personal, professional, and organizational
success. Our experienced staff helps identify
client needs through individual, team, and
organizational assessment. We link
developmental experiences to real-world business
issues through one-on-one performance coaching
and training programs.

Our team building programs range from fun team
retreats to intensive team interventions. Our
leadership development programs target basic
supervisory skills, as well as the higher-level
competencies needed by senior executives. By
integrating training sessions with one-on-one
coaching, individuals achieve maximum results.
Programs are engaging, memorable, and create
lasting results.

Teambuilding, Inc. assessment services help
individuals, teams and organizations to gain a
clear perspective of their strengths and
challenges. Our online survey system utilizes user
-friendly, state-of-the-art technology. And our
survey design experts turn 360-degree feedback
processes, team evaluation, and organizational
satisfaction surveys into the foundation for
success.

Leadership Development

Teambuilding, Inc. helps turn managers into

leaders by utilizing the following tools and

methods:

e 360-degree feedback

e Executive and career coaching

e Leading with Style training program based on
the DiISC™ Behavioral Profile

e Classroom and online training programs
including: Leadership fundamentals,
communication, delegation, conflict
management, performance management,
leading change, and more

Organizational Development

from Teambuildinginc.com:

AAA

Ace Hardware

Advanta Corporation
Aetna/US Healthcare

AIG

Aker Philadelphia Shipyard
ALSTOM Power

American Express
American Heart Association
American Water

Aramark

AstraZeneca

AT&T

Aventis-Pasteur

Bank of America

Boeing Helicopters
Brandywine Trust Realty
Bristol-Myers Squibb
Campbell Soup Company
Capital Health Systems
Chase

ChevronTexaco Technology
Chicago Zoological Society
Cigna

Colgate-Palmolive
Comcast Corporation
Commerce Bank

Del Monte

Dover Downs

Drexel University

Dun & Bradstreet

Elsevier Science

Ernst & Young

Exelon

FMC Corporation

Ford Motor Company

GE Corporate
Georgia-Pacific Corporation
GlaxoSmithKline

Hershey Chocolate USA
Hewlett-Packard Company
IKEA

Independence Blue Cross
Johnson & Johnson

JP Morgan

Kennedy Health System
Kraft Foods

L’Oreal

LaSalle University

Lenox Brands

Lockheed Martin

Lucent Technologies
M&M Mars

M.W. Kellogg

McDonald’s

Miller Brewing Company
Muscular Dystrophy Assoc.
Nabisco

National Institute of Health
Nextel

Northrop Grumman
Novartis

Novo Nordisk

Okidata Corporation
PECO Energy

Pepsi

Pfizer

PHH Mortgage
Philadelphia Eagles
Philadelphia Electric Co.
Philip Morris

PNC Financial Services
Proctor & Gamble

Quest Diagnostics

Ripken Baseball

Rite Aid

Roche Molecular Systems
Rohm and Haas

Rutgers University
Saint-Gobain Corporation
Samaritan Hospice
Sanofi Aventis
Schering-Plough
Siemens

SmithKline Beecham
United Way

University of Pennsylvania
US Air Force

UsS Army

US Marines

US Navy

VISA

Wells Fargo Financial
Wyeth-Ayers
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Teambuildinginc.com

Improving your organization

OneTeam at a time
through fun and
engaging programs

Toll Free: 888.672.1120

www.TeamBuildinglnc.com

A Dvison of Team Bullders Flus
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